
MEMORANDUM OF UNDERSTANDING BETWEEN THE VICTOR VALLEY 

WASTEWATER RECLAMATION AUTHORITY AND THE VICTOR VALLEY 

WASTEWATER RECLAMATION AUTHORITY EMPLOYEES ASSOCIATION 

THIS MEMORANDUM OF UNDERSTANDING ("MOU") is made an entered into by 
and between THE VICTOR VALLEY WASTEWATER RECLAMATION AUTHORITY 
("EMPLOYER," or "AUTHORITY") and the VICTOR VALLEY WASTEWATER 
RECLAMATION AUTHORITY EMPLOYEES ASSOCIATION ("ASSOCIATION"). 

ARTICLE 1 

RECOGNITION 

1.1 AUTHORITY hereby recognizes ASSOCIATION as the bargaining representative 
of full-time regular employees in the bargaining unit, as set forth below. 

1.2 Majority Representation. AUTHORITY recognizes ASSOCIATION as the 
majority representative of all bargaining unit employees for the purpose of meeting its obligations 
under this MOU, the Meyers-Milias-Brown Act, Government Code §§3500 et. seq., and 
AUTHORITY rules, regulations, or laws affecting wages, hours, and other terms and conditions 
of employment are appropriately amended or changed. 

1.3 Bargaining Unit Employees. The following classes and titles of AUTHORITY 
employees shall be members of the bargaining unit recognized by this MOU and shall be 
represented by the ASSOCIATION: 

Accountant 
Accounting Technician 
Administrative Aide 
Asset Management Clerk 
Electrical Instrumentation Technician 
Environmental Compliance Inspector 
Environmental Compliance Inspector-in-Training 
Information Technology Coordinator 
Information Systems Coordinator 
Laboratory Technician I 
Lead Mechanic 
Lead Operator 
Maintenance Mechanic-in-Training 
Maintenance Planner 
Mechanic 
Mechanical Technician O&M Clerk 
Operator 
Operator-in-Training 
Regulatory Compliance Inspector 
Senior Accountant 
Senior Operator 



Septage Receiving Attendant 
Utility Worker 

1.4 Filing of Petitions. This MOU shall bar the filing of a Petition of Certification or 
Petition for Decertification of a recognized employee organization for this employee 
representation unit during the term of this MOU; except that a Petition for Certification or a 
Petition for Decertification may be filed during a period beginning not earlier than one hundred 
fifty (150) calendar days and ending not less than ninety (90) calendar days before expiration of 
said MOU. 

1.5 Maintenance of Membership/Dues Deduction. 

A Subject to applicable law, all regular, full-time unit employees who, on the 
effective date of this Agreement are members of the Association in good standing, and all employees 
who thereafter become members, shall maintain their membership with the Association in good standing 
during the term of this Agreement. However, employees shall have the right to resign their membership 
during the month of December of any year. Unit employees may exercise their rights to resign by notice 
in writing to the Association during this period. 

B. The Authority agrees to have dues deducted from Association member's first
and second paycheck of each month and remit to the Association all such monies as are certified by the 
Association. Association agrees to provide the Authority notice regarding any membership changes. 

C. The Authority agrees, pursuant to AB 119, to provide the Association with the
name, job title, department, work location, work telephone number, home address, e-mail address, and 
personal cell phone number of newly hired employees within 30-days of the date of hire. The Authority 
also agrees to provide the Association with the name, job title, department, work location, work, home 
and personal cellular telephone numbers, personal email addresses and home address of all bargaining 
unit employees every 90 days. 

D. The ASSOCIATION shall indemnify, defend, and hold the AUTHORITY
harmless against any liability arising in any forum, whether judicial, administrative, or otherwise, 
from any claims, demands, or other action relating to the AUTHORITY's compliance with any 
obligations imposed under this Agreement including but not limited to, deduction of membership 
duesand the ASSOCIATION's use of monies collected under this provision. The AUTHORITY 
reserves the right to select and direct legal counsel in the case of any challenge in any forum 
relating to the AUTHORITY's compliance with this Agreement, and the ASSOCIATION agrees 
to pay any attorney, arbitrator or court fees related thereto, as well as reasonable cost of preparation 
time by AUTHORITY management. 

ARTICLE2 

TERM 

2.1 Term. This MOU shall be effective commencing on July 1, 2025, and concluding 
at the close of business on June 30, 2028. 

2.2 Effective Date of Changes. Unless otherwise specified herein, all proposed changes 
shall be effective as of July 1, 2025. 



ARTICLE3 

AUTHORITY RIGHTS 

3.1 The AUTHORITY reserves, retains, and is vested with, solely and exclusively, all 
rights of Management which have not been expressly abridged by specific provisions ofthis MOU, 
or by law, to manage the AUTHORITY, as such rights existed prior to, during, and after the 
execution of this MOU. The sole and exclusive rights of Management, not abridged by this MOU 
or by law, shall include, but not be limited to, the following rights: 

A. To manage the AUTHORITY generally and determine the issues of policy.

B. To determine the necessity and organization of any service or activity
conducted by the AUTHORITY and expand or diminish services. 

C. To determine the nature, manner, means, and technology and extent of
services to be provided to the public. 

D. Methods of financing.

E. Types of equipment or technology to be used.

F. To determine and/or change the facilities, methods, technology, means, and
size of the workforce by which the AUTHORITY operations are to be conducted. 

G. To determine and change the number oflocations, relocations, and types of
operations, processes, and materials to be used in carrying out all AUTHORITY functions, 
including but not limited to, the right to contract for or subcontract any work or operation. 

H. To assign work to and schedule employees in accordance with requirements
as determined by the AUTHORITY, and to establish and change work schedules and assignments. 

I. To relieve employees from duties for lack of work or other reasons, by
means of layoff. 

standards. 
J. To establish and modify productivity and performance programs and

K. To discharge, suspend, demote, or otherwise discipline employees in
accordance with the provisions and procedures set forth in AUTHORITY policies and procedures. 

L. To determine job classifications.

M. To hire, transfer, promote, demote, suspend, or discharge employees in
accordance with this MOU, or AUTHORITY policies and procedures. 

N. To determine policies, procedures, and standards for selection, training, and
promotion of employees. 



0. To establish employee performance standards including, but not limited to,
quality and quantity standards, and to require compliance therewith. 

P. To maintain order and efficiency in its facilities and operations.

Q. To establish and promulgate and/or modify rules and regulations to
maintain order and safety in the AUTHORITY that are not in contravention with this MOU. 

R. To take any and all necessary action to carry out the mission of the
AUTHORITY in emergencies. 

3.2 Impact on Authority Rights. Except in emergencies, or where the AUTHORITY is 
required ·to make changes in its operations because of the requirements of law, whenever the 
contemplated exercise of the AUTHORITY rights shall impact upon affected employees, the 
AUTHORITY agrees to meet and confer in good faith with representatives of the ASSOCIATION 
regarding the impact of the contemplated exercise of such rights prior to exercising such rights, 
unless the matter of the exercise of such rights is provided for in this MOU. By agreeing to meet 
and confer with the ASSOCIATION as to the impact of the exercise of any of the foregoing 
Management rights, it shall not diminish Management's discretion in the exercise of those rights. 

3.3 Clarification of Right to Contract Out. While Article 3.1.G above addresses the 
AUTHORITY'S right to contract out, the AUTHORITY recognizes that it will have a duty to meet 
and confer with the ASSOCIATION prior to contracting out any work currently performed by 
bargaining unit employees. 

ARTICLE4 

NO STRIKE 

4.1 Association Prohibited Conduct. The ASSOCIATION, its officers, agents, 
representatives and/or members agree that during the term of this MOU they will not cause nor 
condone any strike, walkout, slowdown, sickout, or any other concerted job action by withholding 
or refusing to perform services. A violation of this Section by any employee shall constitute a just 
cause for discipline. Taking joint action or joining other labor organizations to engage in such 
activity is included in this prohibition. 

4.2 Authority Prohibited Conduct. The AUTHORITY agrees that it shall not lockout 
its employees during the term of this MOU. The term "lockout" is hereby defined so as not to 
include the discharge, suspension, termination, layoff, failure to recall or failure to return to work 
of the employees of the AUTHORITY in the exercise of its rights as set forth in any provisions of 
this MOU or applicable ordinance or law. 

ARTICLES 

NON-DISCRIMINATION 

5.1 Non-Discrimination. The parties mutually reaffirm their respective policies of non-
discrimination in the treatment of any employee because of race, religion, color, sex, age, sexual 
orientation, gender identity, gender expression, genetic characteristics, physical or mental 



disability, medical condition, marital status, national origin, creed, or ancestry, and/or any other 
category protected by federal and/or state law. 

5.2 Protection from Retaliation. The AUTHORITY and ASSOCIATION the mutually 
agree that no employee shall be interfered with, intimidated, restrained, coerced, or discriminated 
against because of the exercise of his/her rights granted pursuant to the Meyers-Milias-Brown Act. 

ARTICLE6 

WAGES 

6.1 A. Cost of Living Adjustment. Bargaining unit employees shall receive a cost 
of living adjustment to their base wage rate on the dates set forth below equal to the annualized 
change of the Consumer Price Index for Los Angeles-Riverside-Orange County (CPI-U) for March 
of the year in question, provided that the cost of living adjustment shall not be less than 3 .5% or 
more than 5%, effective on the following dates: 

• July 1, 2025

• July 1, 2026

• July 1, 2027

ARTICLE7 

OVETIME 

7.1 An overtime premium of one and one-halftimes an employee's regular rate of pay 
shall be paid for all hours worked in excess of the number of hours in an employee's regularly 
schedule workday, or forty (40) in a workweek. 

7 .2 The number of hours in the workday will depend on the particular schedule an 
employee works (i.e., 5/40. 4/10. 9/80), and the workweek will also be defined in accordance with 
that same schedule. 

ARTICLES 

RETIREMENT 

8.1 CalPERS Member Contribution. All bargaining unit members who are classic 
members shall pay the full CalPERS member contribution. Contributions for bargaining unit 
members who are new members shall be paid in accordance with the Public Employees' 
Retirement Law, as amended. 

ARTICLE9 

HEALTH 

9.1 Medical/Dental/Vision Contribution. The contribution of the AUTHORITY toward 
medical, dental and vision insurance shall be increased to $1,550 per month. 

9 .2 Unused Medical Contribution. Up to $450 in unused medical contribution monies 
may be used for other approved benefit costs or 457 plan, as set forth below: 



A. CalPers 457

B. FAS Account

C. Accident/Hospice Insurance

D. Additional voluntary life insurance

E. Dependent care through the FSA Account

9.3 Prescription Safety Glasses. The AUTHORITY shall provide prescription safety
glasses or provide employees with up to $450.00 dollar reimbursement for the purchase of
prescription safety glasses.

ARTICLE 10

LEAVE

10.1 Employee leave provisions shall be administered in accordance with the Personnel 
Rules, Section 7, Leave, Vacation and Holidays. 

10.2 Vacation Accrual Rate. Vacation days will be accrued at the following rate: 

0-2 years
2-4 years
4-6 years
6-9 years
9+ years

80 hours 
96 hours 
120 hours 
160 hours 
200 hours 

10.3 Holiday Pay. On an annual basis, the Board of Commissioners shall designate the 
holidays to be observed by the AUTHORITY in the upcoming fiscal year. Employees will be paid 
holiday pay based on the hours the employee would have been scheduled to work but for the 
designated holiday. 

10.4 Holiday Standby Pay. Holiday standby pay will be paid at a rate of an additional $100.00 
for designated holidays only. 

10.5 Floating Holidays. Floating holidays will be paid on the hours the employee is currently 
scheduled to work on that particular day. 

10.6 Overtime. Time off for holidays and paid jury duty shall count has hours worked 
for overtime calculation purposes. Sick leave and vacation shall count as hours worked for 
overtime only when overtime is incurred on non-scheduled work days. 

10.7 Bereavement Leave. For the purposes of bereavement leave, "immediate family" 
shall be defined as an employee's spouse, child, parent, sibling, grandparent, grandchild, domestic 
partner, parent-in-law, brother-in-law, sister-in-law, foster child, ward of the court, or stepchild. 
Bereavement leave shall be administered in accordance with the AUTHORITY's Personnel Rules 
and Regulations and consistent with California law. 



10.8 Compensatory Leave Cap. Employees shall not accrue more than 120 hours of 
compensatory time off in any fiscal year. Once an employee has accrued a total of 120 hours in a 
fiscal year, regardless of whether those hours have been used, the employee may no longer accrue 
compensatory time off in lieu of overtime for that fiscal year. All accrued and unused 
compensatory time off shall paid in cash to bargaining unit employees on June 30 of each year. 

Compensatory time off shall be administered in accordance with the AUTHORITY's 
Compensatory Time Off Policy. 

ARTICLE 11 

UNIFORMS 

11.1 The AUTHORITY will provide each operations and maintenance employee, 
electrical technician, regulatory compliance inspector, and asset management clerk with two 
jackets upon employment. The AUTHORITY will replace each jacket when it determines that the 
jacket has either been damaged or worn out to the point where it is no longer reasonably 
serviceable. Bargaining unit employees may use the AUTHORITY laundry service to clean these 
jackets. 

11.2 The AUTHORITY shall provide employees with a $275 boot allowance every year. 

ARTICLE 12 

STAND-BY/CLEAN UP TIME/FATIGUE TIME 

12.1 Standby Compensation. Bargaining unit employees who are on weekly standby 
duty shall be compensated at the rate of $65 per day. Employees called in to work while on standby 
shall be compensated at the overtime premium for a minimum of two hours or the actual number 
of hours worked, whichever is greater. Standby rules and procedures shall be governed by the 
AUTHORITY's Standby Policy/Callout Policy. which is incorporated herein by this reference. 

12.2 Cleanup Time. Operations and maintenance employees shall be allowed up to 
fifteen minutes prior to the end of their shifts to clean up and change clothes. Employee shall only 
use this clean up time to the extent actually necessary to clean up and change clothes. 

Fatigue Time. If an employee works more than 12 hours in a 24-hour period, they will be 
compensated at twice the emplovees' hourly rate of pav for all hours worked in excess of those 12 
hours. If the employee works more than 12 hours in a single shift, they will be provided with an 
8-hour fatigue period before starting their next scheduled shift.

ARTICLE 13 

CERTIFICATION PAY 

12.1 Certification Pay. 

The following certification incentives shall be established for Association members: 

A 5% increase to members base rate of pay may be considered for only one certification 
higher than the minimum requirement for the position. 



REQUIREMENTS: 

Employees must be in good standing with no currently active disciplinary incidents on file. 
The employee shall have at least an overall performance rating of "Meets Expectations". In the 
event the employee's most recent performance appraisal indicates an overall performance rating 
of "Below Expectations/Unacceptable/Improvement Required", the General Manager can deny or 
defer the incentive pay until such time as the employee improves their overall performance rating 
to acceptable levels. 

Qualified certifications which are eligible for Incentive pay: 
• State of California Wastewater Certification
• California Water Environment Association
• Cal-State or higher levels of education (Finance or Graduate Program)
• Microsoft Certification Programs

Field Staff: 

• Operators: Incentive for progressing from SWRCB Grade 1/11 to Grade III

or higher.

• Senior Operators: Incentive for advancing from SWRCB Grade III to

Grade IV.
• Mechanics with CWEA Grade 1/11 certifications can earn incentive pay for

advancing to Grade III.

• Senior Mechanics with CWEA Grade III can earn incentive pay for

achieving Grade IV.
• Electrical/Instrumentation Technicians: Incentive pay for earning CWEA

Grade III or IV certifications.

• Environmental Compliance Inspectors: Incentive pay for earning CWEA

Grade III, IV certifications

Administrative Staff: 

Accounting Department: Incentive for: 

• CPA credential.
• Certified Payroll Professional.

Information Technology Staff: Incentive for: 

• Achieving Microsoft Certified credentials.
• Cisco Certified Network Associate Certification.
• Fortinet Professional Certification.
• Rockwell Programming Certification.



General Education Advancement: All administrative staff can earn incentive pay 
for completing a degree higher than their job requirements, such as progressing 
from a Bachelor's to a Master's degree. 

If an employee receives a 5% one-time increase for a specific certification and is 
subsequently promoted to a position requiring that same ( or higher) certification, the employee 
will no longer be eligible to receive the one-time 5% increase for their new role. 

12.2 One-Time Monetary Inventive. 

Any certification outside the above list may be considered for a non-PERS incentive pay 
of one thousand dollars ($1,500) per new certification, (limited to two (2) certifications per fiscal 
year), providing they meet the following requirements: 

1. Obtain higher levels of certification above and beyond what is required as a minimum

requirement of their jobs at the time of hire or promotion.

Examples of qualifying are:

• CWEA Collection System Maintenance Certification.
• DOT Licenses: Incentive pay for obtaining a CDL with specialized

endorsements to operate crane or sewer combination trucks.

2. All certifications must be directly related to Wastewater operations or the position of

the employee, which benefits the field of expertise of the employee or the Authority.

3. All requests for incentive payment must be approved by the General Manager.

4. Proof of Certification or Degree must be provided at the time of request for incentive

pay.

5. The Agency will cover the cost of certification, licensing, and professional

membership payments and reimbursements that are directly related to the employee's

position or based on operational need as determined by the Agency.

12.3 Neither certification pay nor the one-time monetary incentive apply to employees 
on their original probationary status. 

ARTICLE 14 

PERFORMANCE EVALUATIONS 

14.1 The AUTHORITY shall make every reasonable effort to ensure that bargaining unit 
employee annual performance evaluations are completed in a timely manner. 



ARTICLE 15 

JURY DUTY 

15.1 Paid Jury Duty. Bargaining unit employees shall be allowed a leave of absence with 
pay for the duration of the jury duty when empaneled to serve on a jury. Employees must provide 
proof of daily service. Employees shall be required to report to work on any day that the employee 
has been released from or relieved of jury duty with sufficient time for the employee to report to 
work and work at least one hour. An employee may request approval of their supervisor to use of 
vacation time, in lieu of returning to work. If such a request is not granted, or if the employee is 
unable to contact the supervisor to make the request, the employee will be expected to return to 
work as required. 

ARTICLE 16 

ASSOCIATION RIGHTS 

16.1 Representative Rights. The Recognized Employee Organization may select a total 
of two (2) representatives for the Unit. The Recognized Employee Organization shall give to the 
AUTHORITY a written list of Unit members who have been selected as representatives. The 
Recognized Employee Organization shall keep this list current. 

Representatives shall be free from reprisal and shall not in any way be coerced, intimidated 
or discriminated against as a result of their activities and roles as representatives. 

Representatives shall notify and obtain permission from their department head before 
leaving their work to transact any employee organization business. Upon entering another 
represented Unit member's workplace on employee organization business, the representative shall 
obtain permission from the Unit member's department head. If such permission cannot be granted 
promptly, the representative will be immediately informed when the time will be available. 

The Recognized Employee Organization agrees that a representative shall not log 
compensatory time or overtime pay for the time spent performing any function of a representative. 

16.2 New Employee Orientations. Absent exigent circumstances, the AUTHORITY shall 
provide the ASSOCIATION with one week's advance notice of any orientation for new employees 
hired into the bargaining unit, and the ASSOCIATION shall be provided with up to 30 minutes to 
make a presentation to the new employee(s) as part of the orientation process. Absent the consent of 
all parties, management personnel may not be present during this presentation. If circumstances do not 
allow for such advanced notice, then the Association shall be allowed to conduct the presentation as 
soon as practicable. No more than two representatives may make the presentation, and the actual time 
spent in the presentation shall not count against the allowed time set forth in Article 15.3 below. 

16.3 Allowed Time for Representatives. The AUTHORITY agrees to allow 
representatives no more than two (2) hours per month to transact and discuss employee 
organization business during their regular working hours, unless prior approval of an amount 
greater than two (2) hours has been given by the General Manager, subject to absences from the 
assigned work being approved by the Unit member's department head with permission being 
granted promptly unless such absence would cause an undue interruption of work. 



ARTICLE 17 

PROVISIONS OF LAW AND SEVERABILITY 

17.1 It is mutually understood that this MOU is subject to all applicable Federal, State, 
or Local laws. If any Article, part, or provision of this MOU is in conflict or inconsistent with such 
applicable provisions of Federal, State, or Local law, or is otherwise held to be invalid or 
unenforceable by any court of competent jurisdiction, said Article, part, or provision shall be 
suspended and superseded by such applicable law, or regulations, and the remainder of this MOU 
shall not be affected. As soon as both parties become aware of the law or regulation, they shall 
meet to, discuss the impact of the law or regulation on the contract. Unless mutually agreed 
otherwise, the parties agree to meet and confer within 30 days for the purpose of agreeing to a 
mutually satisfactory replacement provision. 

ARTICLE 17 

REOPENERS 

17.1 The parties agree to the following reopeners during the term of this MOU: 

A. During a window period beginning July 1, 2026 and ending on July 31,
2026, either party may request to reopen the meet and confer process to discuss the appropriate 
callout compensation for laptop and/or phone responses that do not require an employee to return 
to a job site. 

B. During a window period beginning July 1, 2026 and ending on July 31,
2026, either party may request to reopen the meet and confer process to discuss the appropriate 
daily standby rate. 

C. During a window period beginning July 1, 2026 and ending on July 31,
2026, either party may request to reopen the meet and confer process to discuss the appropriate 
cap on the amount of compensatory time off that can be accrued in a fiscal year. 

D. Either party may request to reopen the meet and confer process over the
AUTHORITY's medical, dental, and vision contribution rates for calendar years 2027 and 2028. 
The window periods for any such reopener requests shall begin when the AUTHORITY receives 
the plan rates for the calendar year in question and shall end when the open enrollment period for 
that year begins. The AUTHORITY shall promptly notify the ASSOCIATION upon its receipt of 
the plan rates for those calendar years. 

ARTICLE18 

FULL UNDERSTANDING 

18 .1 This MOU sets forth the full and entire understanding of the parties regarding the 
matters set forth herein, and any other prior or existing understandings or agreements by the 



parties, whether formal or informal, regarding any such matters are hereby superseded or 
terminated in their entirety. 

18.2 Provisions of this MOU shall be given full force and effect in place of any 
conflicting provisions in the AUTHORJTY's policies and procedures and/or other rules, 
regulations, or policies applicable to the AUTHORITY and shall prevail over any such conflicting 
policies, procedures, rules, or regulations. 

18.3 The terms and conditions in this MOU may be altered, changed, added to, deleted, 
or modified, only through the voluntary mutual consent of the parties in a written agreement, 
executed by both parties and, if required, approved by the Board of Directors. 

IN WITNESS WHEREOF, the Parties have agreed to and accepted this MOU: 

THE VICTOR VALLEY WASTEWATER 

RECLAMATION AUTHORITY 

Dated: 

THE VICTOR VALLEY WASTEWATER 

RECLAMATION AUTHORITY 

EMPLOYEES ASSOCIATION 


