SIDE LETTER OF AGREEMENT BETWEEN THE VICTOR VALLEY
WASTEWATER RECLAMATION AUTHORITY AND THE VICTOR VALLEY
WASTEWATER RECLAMATION AUTHORITY EMPLOYEES ASSOCIATION

The VICTOR VALLEY WASTEWATER RECLAMATION AUTHORITY (“EMPLOYER,” or
“AUTHORITY”) and the VICTOR VALLEY WASTEWATER RECLAMATION
AUTHORITY EMPLOYEES ASSOCIATION (“ASSOCIATION™) agree to modify the
Memorandum of Understanding (“MOU”) set to expire on June 30, 2028 as follows:

L ARTICLE 7, OVERTIME, is herecby amended to provide as follows:

7.1 An overtime premium of one and one-half times an employee’s regular rate of
pay shall be paid for all hours worked in excess of the number of hours in an employee’s
regularly schedule workday, or forty (40) in a workweek. If an employee works more than 12
hours in a day, they will receive an overtime premium of two times their regular rate of pay for
all hours worked in excess of 12. If an employee works on a day that is not one of their regularly
scheduled workdays, all hours worked on that unscheduled day shall be considered overtime and
compensated accordingly —i.e., one and one-half times the employee’s regular rate of pay for
hours worked up to 12, and two times the employee’s regular rate of pay for hours worked in
excess of 12.

7.2 The number of hours in the workday will depend on the particular schedule an
employee works (i.e., 5/40. 4/10. 9/80), and the workweek will also be defined in accordance
with that same schedule. Unless there is an emergency situation, employees are not permitted to
switch scheduled work days unless they seek and are granted approval for the switch from their
immediate supervisor, and they submit a “Schedule Change Request” form to payroll
documenting the switch, signed by their supervisor, at least two (2) weeks prior to the work days
in question.

II. ARTICLE 9, HEALTH, is hereby amended to provide as follows:

9.2, A. CalPERS 457

III.  ARTICLE 10, LEAVE, is hereby amended to provide as follows:

10.3 Holiday Pay. On an annual basis, the Board of Commissioners shall designate the
holidays to be observed by the AUTHORITY in the upcoming fiscal year. Employees will be paid
holiday pay based on the hours the employee would have been scheduled to work but for the
designated holiday. All non-exempt regular employees required to work on a Board of
Commissioners’ approved holiday will be paid at a rate of time and a half times their regular rate
of pay for hours worked up to 12 hours, and two times their regular rate of pay for all hours worked
in excess of 12, and will receive the holiday hours at regular rate of pay. When a Board of
Commissioners approved holiday falls on a regularly scheduled day off of a non-exempt regular
employee, the holiday shall not be recognized as a holiday but instead, the employee will be



granted an extra floating holiday which will be added to the employee’s floating holiday leave
balance. For example, if the employees’ normal works days are 10 hours, they would receive 10
floating holiday hours. The floating holiday time can be utilized at any time after the pay period
that the holiday has occurred until the end of the fiscal year. All available floating holiday hours
will be paid out at the end of the fiscal year. The supervisor will be responsible for notifying Payroll
of this action prior to the end of the applicable pay period.

10.6  Overtime. Paid jury duty shall count as hours worked for overtime calculation
purposes.

IV. ARTICLE 12, STAND-BY/CLEAN UP TIME/FATIGUE TIME, is hereby amended
to provide as follows:

12.1 Standby Compensation. Bargaining unit employees who are on weekly standby
duty shall be compensated at the rate of $65 per day. Employees called in to work while on
standby shall be compensated at the overtime premium for a minimum of two hours or the actual
number of hours worked, whichever is greater. Regardless of whether an employee is on
standby, if they are called in to work when they are not scheduled to work, they will be
compensated at the rate of time and one-half their regular rate of pay for a minimum of two
hours, or for the actual number of hours worked, whichever is greater. Standby rules and
procedures shall be governed by the AUTHORITY’s Standby Policy/Callout Policy, which is
incorporated herein by this reference.

V. ARTICLE 13, CERTIFICATION PAY, is hereby amended to provide as follows:
13.1 Certification Pay [amended only as to number of section}]
13.2 One-Time Monetary Incentive.

Any certification outside the above list may be considered for a non-PERS incentive pay
of one thousand and five hundred dollars ($1,500) per new certification, (limited to two (2)
certifications per fiscal year), providing they meet the following requirements:

1. Obtain higher levels of certification above and beyond what is required as a
minimum requirement of their jobs at the time of hire or promotion.
Examples of qualifying are:

. CWEA Collection System Maintenance Certification.
. DOT Licenses: Incentive pay for obtaining a CDL with specialized
endorsements to operate crane or sewer combination trucks.

2. All certifications must be directly related to Wastewater operations or the position
of the employee, which benefits the field of expertise of the employee or the
Authority.



3. All requests for incentive payment must be approved by the General Manager.

4. Proof of Certification or Degree must be provided at the time of request for
incentive pay.
5. The Agency will cover the cost of certification, licensing, and professional

membership payments and reimbursements that are directly related to the
employee's position or based on operational need as determined by the Agency.

13.3 [amended only as to number of section]

VI.  Except as modified above, the terms and conditions of the MOU shall remain unchanged
and in effect as provided therein.

APPROVAL:

THE VICTOR VALLEY WASTEWATER
RECLAMATION AUTHORITY
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